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I am pleased to provide this short update as I finish my tenure as chairman of the South East Fire & Rescue Services’ Regional Management Board. I have enjoyed my year in the chair, and I look forward to working with the new Chair in the future. 

Reflecting on what we have achieved this year, there have been a number of highlights. I was especially pleased with the operational diversity event we held at Brighton in May 2008. This event was a watershed for me in how I thought about the equality and diversity agenda for fire & rescue services, and it was great to hear from a variety of speakers on the subject. I am looking forward to the next one on 23 September at Milton Keynes Dons Stadium, and I hope to see all of you in the room, including our friends from CLG there. 

I am pleased to hear that 4 fire & rescue authorities have now been rated as meeting level 3 of the Equality Standard for Local Government, and that others are making good progress towards reaching this. Meeting the needs of the diverse communities we serve is a priority for us all, but it is also an area where we can all work together and support each other. 

The South East Fire Improvement Partnership is a model of fire services working together which has now been picked up by others. We were the first RMB to set one up, and this is now being replicated across the country. I am also pleased to see that savings are being made by working together rather than going it alone. Despite what the Audit Commission may say about RMBs and all of us in this room will freely admit we have our reservations, working together through the improvement partnership in areas where we can all see benefit rather than compulsion is a model which we are pleased to say works for us. 

I was pleased to receive my badge to be a Member Peer for the Improvement & Development Agency, and am grateful to the Improvement Partnership for funding this. I would like to encourage other Members to take the opportunity to learn new skills, and I am sure that SEFIP will be looking to do more with us as a group in the future.

The financial picture looking forward is challenging for us all, not only in the fire & rescue sector but across the whole of the economy. Whilst this presents us with difficulties, by working together sensibly, we can all maintain our individual identity, and continue to improve the service we provide to the community. 

Cllr David Rowlands – Buckinghamshire & Milton Keynes Fire & Rescue Authority

PAGE  
1
RMB_APR0109R02.doc

